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Job Purpose

The Royal College of Veterinary Surgeons (RCVS) launched a new Fellowship scheme in 2016. The new style Fellowship has opened more routes for veterinary surgeons who have demonstrated significant contributions to clinical practice, to the profession or to veterinary science. The main objective of the new Fellowship is to advance veterinary standards for the benefit of the veterinary profession, animal health and the public.

The College is seeking to appoint experienced veterinary professionals to serve as Credentials Panel members and critically review applications to the RCVS Fellowship.

The advertised position represents an opportunity for experienced veterinary professionals to make an important contribution to improving the College’s capability to make more of the collective knowledge and experience of its members. 

In our work to enhance society through improved animal health and welfare, we believe diversity and inclusion are fundamental to our core values. No one should feel discriminated against because of any difference, for example, those characteristics that are defined by the Equalities Act, that is age, ability, gender reassignment, marriage and civil partnership, pregnancy and maternity/paternity, race, religion or belief, or sec, together with other factors such as socio-economic status.

We aim to ensure that our regulatory policies and standards stimulate equity of opportunity and encourage diversity and inclusivity in terms of access to, and work within, the veterinary professions, and access to veterinary services. 

Within our own team, we strive to generate an inclusive environment where everyone is valued for their uniqueness and recognized for their diverse experience, and where everyone can be themselves, both personally and professionally.

It is only by adhering to these values that we can best serve the public, our professions and animal health and welfare.


Job Description

Each member of the Credentials Panel will critically review and score applications against a list of criteria, working to deadlines set by the Credentials Panel Chairs to ensure an efficient process and experience for Fellowship candidates. Applications will consist of a CV, a short citation, a summary describing the applicants’ contribution to the advancement of knowledge, to clinical practice, or to the profession (depending on the route chosen), and a portfolio of material to support their application.

Post-holders will liaise with the Chairs of the Credentials Panel to assist in finalising decisions on applications.

Credentials Panel members will be required to review Fellowship applications remotely and submit reports and recommendations via electronic means.


Person Specification

· Experienced veterinary professionals who have made a significant contribution to clinical practice, to the profession or to veterinary science. Candidates may be existing RCVS Fellows, but other suitably qualified people who would fulfil the new criteria for Fellowship, will be given full consideration.

· Experience of reviewing professional applications.

· Ability to work to deadlines.

· Enthusiasm for the advancement of veterinary medicine/science and the recognition of achievement in the veterinary profession.

· A fair understanding of the role of the Fellowship Board and Credentials Panels.

· Familiarity with the operations of regulatory bodies and/or learned societies.

· Ability to apply good diplomacy skills and behave with probity.

· Excellent communication skills.


Essential criteria

Meritorious Contribution to the Profession

· Experience working in education, industry, ministry and/or clinical practice.

· Managerial experience involving assessing professional applications or staff appraisals.

Meritorious Contribution to Knowledge

· Significant research record in terms of publications and grant income.

· Managerial experience involving assessing professional applications or staff appraisals.


Meritorious Contribution to Clinical Practice

· Direct experience in clinical practice in primary and or referral centers.

· Managerial experience involving assessing professional applications or staff appraisals.










































Application Form

In the questions below please provide examples of where your knowledge and experience match the essential skills required for the role. Your response to each section should provide specific and detailed examples that demonstrate how you meet each competency (including what you did to achieve a specific result).

	1.  Area of work 

Please describe the veterinary fields you have worked in (e.g. small animal, farm, equine, research) during your career and how you have made a contribution to clinical practice, to the profession or to veterinary science (max. 500 words). 


	




















	2. Recruitment experience

Please tell us the times when you have reviewed applications for professional recognition or recruitment, which may include:

· What approach you took
· How you made decisions
· What challenges you experienced
· What were the outcomes


	







 


	3.  Decision Making

Please briefly describe up to two examples of instances in the last five years where you have been required to make a difficult professional decision, which affected more parties than yourself. 


	




















	4. Time Commitments

The amount of time needed to complete assessments will vary from year to year with the number of Fellowship applicants. Most applications take around half an hour to an hour each to assess. 

Please describe any other work commitments and how flexible you could be if asked to take on additional work/applications to review.


	






	5.  Applying your skills and experience to the Fellowship Credentials Panel.

Please provide examples which illustrate your feedback and assessment skills, which would make you a suitable Credentials Panel Member.  


	









	6. Eligibility for Employment

Please confirm that:

	· You have no criminal convictions or outstanding criminal charges.
	

	· You are not subject to a finding of impaired fitness to practise by any regulatory body.
	

	· You are not disqualified from a profession or as a company director.
	

	· You are not an undischarged bankrupt, and not the subject of any bankruptcy restriction order.
	

	· You are not included in any barred list under statutory provisions for safeguarding vulnerable groups.
	





	 
Please type your name and date in the boxes or use an electronic signature if available. You do not need to print, sign, and scan the application form.  A signature will only be required if you are appointed.


	Signature: 
	Date: 




To apply, please send the completed application form and CV to the Fellowship Team, by email to fellowship@rcvs.org.uk.
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