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Introduction

This module is particularly relevant for those candidates who are involved in workplace teaching/ training as part of their role, and the module content has been designed to support the improvement in the expertise of the candidate as a veterinary educator (for example when teaching students on extra-mural studies (EMS) or veterinary nursing placements. However, through the emphasis on how students learn, effective learning strategies and understanding experience-based learning, it is expected that the module will also benefit CertAVP candidates in their ongoing certificate learning.

Aim

The aim of this module is to support those who are involved in workplace training and enable them to improve their effectiveness by applying an evidence base to their teaching approach. Through the application of theories of educational practice, candidates will develop their own expertise in facilitating student learning in clinical and other veterinary work environments. 

This module is aimed at those who are interested in improving any teaching role that forms part of their clinical work, such as supervising EMS or veterinary nursing students.  It would also be of interest for those involved in in-house staff training, either formally or informally, such as providing support to recently graduated veterinarians and veterinary nurses.

Area Covered

The module covers the following areas:

· Student learning theory: The application of theories of how students learn, relevant to the context of learning in the veterinary clinical practice. Theories of social constructivist, active, student-centred and self-directed learning will be included, as well as covering the importance of intrinsic motivation and relevance. 
· Experiential learning: The advantages of experience-based learning as a powerful learning tool, and the importance of reflection and consolidation to support this learning process.
· Learning in the workplace: The advantages and challenges of workplace learning, including learning from and alongside patients and clients, conflicting professional responsibilities (veterinary surgeon as clinician and as educator, responsibilities to staff, clients, patient and student), transient teacher-student relationships and challenging interpersonal interactions
· Setting learning outcomes from the clinical workplace, including clinical reasoning, practical skills and professional competences
· Models for teaching practical skills, clinical reasoning, professionalism
· Assessing the student and models of effective feedback



Learning Outcomes

At the end of the module, candidates should be able to:

· Apply relevant learning theory to create strategies for developing  students in the work environment.
· Be able to recognise areas for potential improvement, as well as problem-solve past challenges or unsatisfactory experiences.
· Understand the importance of the environment to successful learning.
· Use appropriate resources to develop plans for student teaching. 
· Establish methods of developing students’ knowledge, technical skills and professionalism in the workplace.
· Use appropriate models to help facilitate learning in specific areas, including clinical reasoning, surgical skills, professional behaviour and problem-solving, communication skills and veterinary business. 
· Competently use formative assessment of student ability to promote the student’s ongoing development.



Syllabus

At the end of the module, candidates should be able to:

1. Teaching and learning theory and its application to a workplace environment:
· Apply relevant learning theory to the development of students in the work environment. Exemplar learning theories include cognitive load, experience-based learning, constructive alignment, student-centred learning, social constructivism, and deep and surface learning approaches.
· Using an understanding of relevant learning theory, reflect on their own teaching, as well as their own experiences as learners, to identify areas for potential improvement, as well as problem-solve past challenges or unsatisfactory experiences.
· Appreciate the importance of the environment to successful learning, and identify strengths and challenges of the workplace as a teaching environment. 
· Use appropriate literature and other resources to develop plans for student teaching in the veterinary workplace that optimise on the benefits and address the challenges.

2. Veterinary knowledge and skills development
· Consider methods of developing students’ knowledge, technical skills and professionalism in the workplace, and use appropriate models to help facilitate learning in specific areas, including clinical reasoning, surgical skills, professional behaviour and problem-solving, communication skills and veterinary business. 

3. Assessment and feedback
· Use formative assessment of student competence, including written and verbal feedback, to promote the student’s ongoing development, whether under your own supervision or elsewhere.
· Using relevant literature and feedback models, as well as resources on challenging communications, reflect on the success of past experiences in giving feedback, and develop strategies to improve the effectiveness of feedback provided. 

Assessment Strategy

Module providers are responsible for deciding on assessment strategies and methods, subject to accreditation by RCVS. The following general guidance applies to assessment of this module:

· Assessment will be in accordance with the general requirement for the CertAVP qualification to be benchmarked against the Quality Assurance Agency’s (QAA) “M” level in the national qualifications framework.

· Assessment will support the RCVS requirement for the module to be accessible to candidates from a wide variety of veterinary background.

Assessment will be aimed at encouraging learning and at measuring progress towards the intended learning outcomes of the module.

The following assessment methods may be appropriate to this module:

· diary of experience
· reflective essays
· a final synopsis of learning
· workplace based assessment
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