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	Ref. No. 
	C –VGP.3

	Title:  
	Professional Responsibility And Practice

	Category and Value:  
	C - 10 credits

	Notional Study Hours: 
	100


Aim
The aim of the module is to enable the candidate to develop a clear overview of the theory and practice of professional responsibility as it relates to the veterinary general practitioner.  Candidates will demonstrate the ability to analyse their performance within these areas and implement change and improvement within their practice environment highlighting issues that arise; actions taken to overcome these issues as well as reflecting on their future development needs and their strategy to achieve them.
Area Covered

The candidate will analyse their performance in the skills and knowledge required of their role as a professional within a practice environment; consider the tools and methodologies appropriate to the management of themselves as a professional veterinary surgeon, their interactions with both clients and practice team members and their role in the success of the practice both financially and operationally. 
Learning objectives
After successful completion of this module the candidate will have achieved the following learning objectives:

1. The candidate will have considered the core competences of their role as a professional within the practice environment in three areas: management of one’s self, management of others and management of results.  They are expected to take due regard and consideration of the ‘ten guiding principles’ for professional conduct as identified by RCVS.  They will have obtained feedback from others (peers, supervisors and fellow team members/employees/reportees) on their performance against these competences as a basis for identifying their strengths and development needs.
2. The candidate will have undertaken a critical career review and personal profile to identify their preferred choices in career progression and to design and put into effect strategies to address their development needs for future roles and to further develop their effectiveness within their present role.
3. The candidate will have undertaken a review of management tools and methodologies appropriate for professional work as a veterinary general practitioner and will evidence their critical application of a number of these tools through a small workplace project designed to improve performance in areas of concern or development for the practice where they work.
Assessment Strategy for this Module

Module providers are responsible for deciding on assessment strategies and methods, subject to accreditation by RCVS. The following general guidance applies to assessment of this module:

•
Assessment will be in accordance with the general requirement for the CertAVP qualification to be benchmarked against the Quality Assurance Agency’s (QAA) “7” level in the national qualifications framework.

•
Assessment will support the RCVS requirements for the module to be accessible to candidates from a wide variety of veterinary backgrounds and to focus on the veterinary aims of management and leadership

•
Assessment will be aimed at encouraging learning and at measuring progress towards the intended learning outcomes of the module.

A possible assessment strategy could be: 
· A reflective commentary of no longer than 7,000 words, containing the following elements:
· The results of the candidate’s competency feedback together with their reflections upon the results

· Their critical career review and personal profile identifying their strength and development needs and the design of their strategy to meet these needs

· The workplace project showing the application of the management tools and methodologies appropriate to veterinary practice. These could include a consideration of the factors impacting on the success of their practice, and methods of measuring success. Issues arising from these considerations such as practice management, leadership, project management, marketing etc should also be discussed explicitly. It is recommended that “learning diaries” be used to document the specific issues which arise, the resources the candidate has drawn upon e.g. literature and documented examples and the development of the candidate’s expertise. 
· A reflective essay of about 1,000 words, completed at the end of the module, reflecting on how the course of study has resulted in a more competent practitioner. 
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